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WHEN PEOPLE ARE 
DETERMINED  
TO LIFT UP THEIR LIVES

STRIVE is the nation’s leading solution for people who face the 
biggest obstacles to employment. Our proven model propels 
students into careers that lead to upward mobility and define 
the promise of the American Dream.  
Join us to empower people across the country. 

STRIVE PROVIDES 
THE PATH TO A CAREER
THAT CHANGES EVERYTHING 
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I came to STRIVE when I was devoid of hope. 
STRIVE became a source of strength. They 

encouraged me to keep going. To reach higher. 
The skills I learned are transferable not just to 

my job, but to every aspect of my life. 

~ Vanessa, STRIVE Graduate
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THE PROBLEM 
 People without skills or jobs

There is a growing skills gap in the workforce  
The job market has been changing rapidly. New technologies require that workers have more 
skills and companies are challenged to hire a skilled workforce.  Workers need help to get 
jobs with growth opportunity, building America’s workforce and economy.

STRIVE has a  
35-year track 
record of serving 
people who face the 
greatest obstacles to 
employment.

More than a job
As the economy has shifted, STRIVE has continued to refine our model in order 
to equip our students with the skills they need to not just get a job, but to obtain 
employment with career growth opportunities. STRIVE trains men and women in 
skills that employers need and that meet the demands of today’s workforce.

STRIVE helps a population seeking a better life acquire the skills and attitudes they 
need to find sustained employment.  The majority of people who walk through our 
doors have no source of income, yet the majority of graduates go on to gain meaningful 
employment and achieve economic self-sufficiency.

32 million adults are jobless or working at wages that can’t support them or their 
families. The nation’s poorest are being left out of economic growth, intensifying the 
negative impact of poverty and hopelessness in those communities.

STRIVE listened closely to our needs and worked with us to create 
a program that provides the specific skill sets we were looking for. 

~ Valerie Orellana, System Vice President, Human Resources, Mount Sinai Health System 
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WOMEN 
with dependents 
live in poverty

1 in 13 
Americans  

live in poverty

43%
of 

children born into
 the poorest 20% of 

families remain in that 
group for life
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MIDDLE-SKILL gap
53% of jobs need 
employees with skills 
beyond high school but 
not a four-year degree. Yet 
the labor market is only 
producing 43% of the need.

PEOPLE 
WE SERVE
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75,000 
graduates 

of the program  
across the country 

since 
1984

70%
placement 
rate in jobs to move 
along a career path

Average monthly

earnings 
increased 

8x

“ ”

92% People of Color

63% Without Income

61% Justice Involved

37% Ages 18-24

JOBS AND WORKERS  
          BY SKILL LEVEL  

UNITED STATES

2/3 of 
those released will be 

arrested 
again

600,000 
people 

are released from 
prison each year, and face  

huge barriers to  
employment
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THE SOLUTION
STRIVE closes the opportunity gap 
Our results are proven



6 7 

THE STRIVE 
DIFFERENCE:
Our model is a solution that works

STRIVE developed our proprietary, 5-pillar workforce model in New York and has 
continuously fine-tuned this model, gaining national recognition for our high job 
placement and retention. We achieve that difficult goal by teaching people the culture 
of work and the interpersonal skills they need to succeed in any job environment. 

STRIVE spent decades scaling programming with partners across the nation and 
developing expertise in successful program replication.

A unique attitudinal approach 
One of the “secrets” of STRIVE’s success is our focus on attitude. Before individuals 
receive occupational skills training, all participants must enroll in STRIVE START for  
job readiness training that instills the attitudes and behaviors people need for success  
in work and in life.

Long-term, wraparound support 
For our participants, STRIVE represents support, delivered 

through comprehensive wraparound services designed to 
address personal barriers that prevent career growth. Even 
after graduates find employment, STRIVE continues its long-

term commitment to the lifetime success of our graduates. 

STRIVE’s approach  
is transformative,  
not transactional 
It takes a comprehensive, holistic, 
personalized commitment to help each 
student succeed. When the student 
is transformed and excelling at work, 
their families and communities thrive 
as a result.

Occupational Skills Training   
Our occupational training follows one of several career paths aligned with local 
labor market demand and employer needs. Training results in one or more 
industry-recognized credentials.

Job Placement Assistance 
STRIVE forges deep partnerships with employers and assists our graduates 

in securing jobs that are a good match with their skills and interests.

Career Coaching
All STRIVE participants receive intensive personal attention to address 
obstacles that stand in the way of their success in a career.

STRIVE START   
(Success Through Attitude & Readiness Training) This signature 4-week 
program provides the communication, social and behavioral training people 
need to not only land a job, but to a build a career. Delivered through a work-
simulated environment, STRIVE START focuses on attitude, accountability, 
personal responsibility, workplace ethics, professional etiquette and 
interpersonal skills.

Lifetime Support 
STRIVE provides active follow-up support and retention 

services well after graduation. Many STRIVE alumni return for 
additional job placements as they pursue higher positions. 

OUR PROVEN       
FIVE-PILLAR MODEL
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NOW WE ARE READY TO 
LAUNCH STRIVE HIGHER
OUR NEW $54 MILLION 
CAMPAIGN 2019-2023
In order to lift up more lives
we must lift STRIVE
through a dedicated focus on 
Programs, Careers and Growth 
with new sites directly operated by STRIVE

ELEVATE 
PROGRAMS

•    Universally apply the proven best-in-class 
standards set for STRIVE New York to all 
STRIVE sites

•    Build more evidence-based best practices  
to elevate our programs

GROW  
IMPACT

•    Start the next level of expansion by opening 
our first-ever STRIVE operated sites outside 
of New York, beginning with two new cities by 
2023

•    Graduate 10,000 students over the next five 
years across our network

BUILD  
CAREERS

•    Add occupational training in industries where 
job demand is strong and middle skills offer 
a career path with growth potential beyond 
entry level

•    Update training and credentials with an eye for 
how technology changes mainstay industries

OUR CAMPAIGN GOALS 
ARE CLEAR

Operational Planning, Career Investment, 
Selection of First New Site 

Open First New Site

First New Site Fully Operational,  
Select 2nd New Site

Open 2nd New Site

All Sites Reaching Program Capacity, Explore 
More Opportunities For Growth

2019
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The youth career readiness field needs to expand the use of positive youth 
development strategies to engage and motivate participants. As a result of their 
collaboration with the Foundation, STRIVE is a leader in leveraging innovative 

data-driven tools to achieve this goal.
~ Cynthia Weaver, Evidence-Based Practice Group, The Annie E. Casey Foundation

‘‘ ’’



~ Mitch Landrieu, Mayor of New Orleans, 2010-2018
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The impact is more than a job

RETURN ON
INVESTMENT
STRIVE creates permanent changes in people’s lives that go beyond the individual 
graduate. Each donation invests not just in a graduate, but in their families, their 
employers, their communities, and the greater economy that ultimately makes this 
a better country for all of us.

STRIVE HIGHER:  
FUNDING THE VISION
We are raising $54 million from 2019-2023,  
including $12.2 million in new growth support

INVESTMENTS IN  
NEW GROWTH

$7.6M
TWO NEW STRIVE SITES

$2.5M 
CAPACITY INCREASE  
AT HQ

$2.1M
PROGRAM INVESTMENTS
NYC & NATIONAL

NATIONAL 
PROGRAMS

$20M

$21.8M

$12.2M

 Funded 51% by government with 49% from private, corporate,  
and foundation supporters 

Pilot an earned-income model to further diversify support

Once at capacity, operate each new site on a budget of  
$1.4 million annually

NYC PROGRAMS
SAFE 

communities
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reduce incarceration

JOBRETENTION

moving off 
public assistance

TAXPAYER

CLOSING THE
 SKILLS GAP

success for children 

improves mental health 

reenter society

home ownership

HOPE

accomplishment   -  Stronger Economy  -  Stability  -  Management Opportunities 
Life Changing  -  Communication Skills  -  Pride  -  Reduced Crime

SAVINGS

positive attitudes   -  workforce   -  community involvement  -  leadership

certification   -  AMERICAN DREAM  -  achieving dreams

civic engagement   -  critical thinking  -  education   -   entrepreneurs  

people paying taxes  -  accomplishment   -   optimistic  -  higher wages

future of work  -  

confidence
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The Annie E. Casey Foundation
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OUR BOARD

For more information or to get involved: 
Phil Weinberg
President & CEO | STRIVE
Direct (646) 335-0873
pweinberg@strive.org
strive.org 

LET’S GET 
TO WORK

I wanted a better future. STRIVE opened doors  
for me, which means I can do more for myself  

and my family. My dreams have changed—they  
are bigger and I can reach them.

~ Rodney, STRIVE Graduate

“ ”
Chair: Brian Friedman
President, Jefferies Financial Group Inc. 

Vice Chair: Judith B. McElnea
Partner, The Jeffrey Group

Treasurer: Bonnie L. Howard
Independent Board Director

Secretary: Andy Rahl
Retired, Reed Smith LLP

Chairman Emeritus & Co-Founder:
Samuel A. Hartwell

Chairman Emeritus & Co-Founder:  
H. Thompson Rodman Jr.
CEO, Fox Hill Real Estate 
Richard Barthelmes
Retired, Media Executive

George Brooks
Area Leader, America’s People  
Advisory Services, EY 

Roy Castro
CEO, DM Ice Cream Corporation 

Laurie Rosenfield
Chief People Officer, CBS Corporation 

Tonia O’Connor
CEO, Chopra Global 

Arthur Kokot
President, Kokot Realty Enterprises, Inc.

Yvan-Claude Pierre
Partner, Cooley LLP

Jay Sheehy
Senior Vice President, Product Innovation, 
EmblemHealth

Laura Slutsky
President/CEO, People Finders Productions, Inc.

Phil Weinberg
President & CEO, STRIVE

                      Randy Zeno
                           CEO, Urban Therapy/Twisted Sista
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205 East 122nd Street, 3rd floor
New York, NY 10035

strive.org
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